
 

4.1 Power of Deep Cultivation
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Salary Policy
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Employee salaries are allocated based on their educational background, professional experience 
and personal performance, and do not differ due to gender, race, nationality, religion, etc. Mean 
Well provides salaries that are higher than the industry average. The starting salary for university 
graduates with electrical/electronic majors in 2024 is NT$51,000, and the starting salary for 
university graduates with non-electrical/electronic majors is NT$44,100. Performance bonuses 
and year-end bonuses are issued based on annual operating conditions and personal perfor-
mance.

The Mean Well Employee Welfare Committee was established in 2001 and has entered its 21st 
year. The purpose of establishing the Welfare Committee The purpose is to allocate and use the 
welfare funds appropriately and reasonably, aiming to maximize the benefits for all colleagues at 
Mean Well.
Employees do not need to pay the 0.5% fee on their salaries, which is paid by the company, with 
an average cost of RMB 25,690 per person.

Salary bonus

Employee benefits
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Three festival gifts
birthday gift
Wedding and funeral subsidies
Emergency assistance for 
injuries and illnesses
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Note: Only the information of Taiwan factory is disclosed. No information of Guangzhou factory, Suzhou factory, 
Netherlands in Europe, California in the United States and Bangalore in India is disclosed.

maternity
benefits

Festival
greetings

leisure
facilities

life work
balance

Welfare Committee Budget and Final Accounts

actual distribution

Project/Year

year Number of employees Budget Final accounts Average (NT$)

(NT$) (NT$)

 
 

 

 

SDGs Mission Vision Strategy

Non-Retention Rate of 
Indirect Employees (Taiwan)

Retention Rate of Direct Employees
(Taiwan)

Overall Salary Adjustment Rate (Taiwan)

Diversify talent acquisition 
channels, enhance MEAN 
WELL’s visibility in the talent 
market, and increase the 
willingness of high-quality 
talent to join.

Foster a harmonious 
labor-management 
environment to enhance 
employee engagement 
internally and attract talent 
externally.

KPI 2024 Results 2025 Results 2026 Targets

1.Offer competitive compensa-
tion and benefits

2.Create a safe and friendly 
work environment

3.Build a workplace platform that 
supports stable talent develop-
ment
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