Gender
Equality

)

All compensation, promotion, and benefits systems are free
from gender bias, aiming to promote DEI (diversity, equity, and
inclusion) culture.

4.1 Power of Deep Cultivation
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1.Emphasize labor rights of
: women, people with disabilities,
©and minority groups.

We are committed to : We strive to create a diverse,

' fostering a diverseand . €quitable, and respectful - 2.Implement diverse talent

" inclusive workplace that ~  Workplace where everyone can . recruitment channels to foster an
* unlock the potential of all : to reach their full potential. . inclusive workplace.

 talents. : :

: 3.Establish complaint and

. grievance mechanisms to

. safeguard gender equality and
:personal dignity in the workplace.

KPI 2024 Results 2025 Results 2026 Targets
Female Managers (Three Plants) 33.73% : 34.7% 35%
By hestesews | 2 13 1S
Non-Chinese Employee Ratio (TW); 6.52% 8.7% 10%

Employee Gender Ratio

® Gender Ratio of Total Employees
Male 0.72 : Female 1

® Gender ratio in management positions
Male 1.96 : Female 1

Salary Ratio of Males and Females by Category

Factory | Salary ratio of Number of Employees Salary Ratio
area | eachposition | _Female | Male | Female | _Male |

' Management 34 62 1 2.69

Taiwan ~Non-menagement 136 105 1 108
factory  On-siteemployees: 65 = 125 = 1282
________________________ Offsite employees 105 - 42 1 . 038
‘Management 8 25 L 419
Guangzhou Non-management 540 364 1o 082
factory  onsiteemployees: 49 144 1330
______________________ Offsiteemployees 4399 245 1 04
 Management 5 25 o 141

S Non-management 555 : 314 : 1 : 1.25
uzhou = TR T T T T T
factory  On-siteemployees: 74 = 124 . 1126

Off-site employees 496 215 1 1.01

............................................................................................................................................................

Note: Only data of the Taiwan factory, Guangzhou factory and Suzhou factory are
disclosed, and not the Netherlands, California, and Bangalore in India




